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isuauKDUu FOR captaih i>rm 

SUBJSCti T«a\porAi 7 AMl£m<3nt of Captain lana 

X» On or about 6 F«bnu«7 1951 TOa ware kind enough to nake Captain 
lane available to »e for an agreed period of one n^th, pending the flnl<» 
ing of a eultable aeoretaxgr for m bgr AFSA-^lS?* Stepa tovard the latter 
end ware initiated without dele/ and a QS-4 eeoretarlaX job vaa eatab» 
llahed* Ho eultable candldatea for that job having been turned up bgr 
AFSA-153 bf the and of tha agreed te^porat 7 > aaelgnnont of (^taln Lane, X 
requeeted, and you eourteouau^ granted, an extenelon of Captain Lane's 
temporary duty, for another two or three weeks. 

3. 'Khan it developed that a eultable candidate could not be found 
on the baela of a QS*4 poaitlcm, atepa were liamedlately taken to re~ 
evaluate the job and a CS-^5 position was eatabllahed, in lieu of tha GS*-4* 

It was hoped time to find an experlanned GS-4 aecretaxy In AFSA who wae 
(tuallfied for procootlon and who could perhaps fill the job for ae. Xt 
wae on that baais that X felt warranted la Inpoalng further on your good 
nature and requesting the ecxtenslon of Captain Lane's tesaporary duty 
until 21 ISaroh. More than two weeks have already paased alnee that date • 
in ether words, the extension has been eoneeded bgr 5CS^, and you have been 
so courteoue as to raise no question with n», nor to eosq>laln, as you well 
night be justified in doing, about iigr avexyijag this buslneas too far* 

3. X have jiuit bsen callsd by Hr» BoUsran of AFSA"‘153» irtio notlflsd 
ns that no auita^e candidate for the new position, even in ds-5* is 
availabls. He wanted to know if X would accept a MW eqployse. Any new 
eaployse would, of course, have to go through the CMsrance procedure, so 
that such an employae, evsn If a quedlfied secretary, would not be avail- 
able for actual duty for several months* X told Mr* KoXlsran that I could, 
hardly ba pleased vdth such a proposal, since a eeeretary qualified for 
satlafaotoxy eervlce In agr office would have to have a b^kground of at 
least two or three years experience In our field of work, end that as the 
oldest olvil employee In the establishment X didn't think X should be 
asked to put up with such a situation, just as though X was a newccmer 
SQraelf. 

4. Mr. Bolleran stated that the dlffieully le that X want somebody 
who can take dictation. X told him X would be willing to give up that 
requirement If he could find me an asslatant properly qualified In other 
respects, but It would have to be at least aomebody who has 1410 requisite 
background experience. He stated that he would In^stlgate and that is 
how the matter xu3W stands . 

5. I SSL much disappointed with ths dslegr, the extent of which has 
faeon much greater than X ever expsotsd. I thl^ AFSA-153 bas bean 
diligent but there seem to be problems and difficulties beyond either 
tbslr cr «gr ability to solve, 
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6 k Keverthelo8«, becauso agr problem is mot yoara, and because you 
hare been so courteous in the past in this easSf I am not going to aak you 
ai^in for another extension of Captain Lane's temporary duty end will 
release her at the end of this week. X will just hare to nanaea the best 
X can without her or a suitable assistant. 

7. X wish to assure you of jsy appreciation of your cooperation in 
this natter. Captain Lane has been of the greateet assietance to ns in 
nsny ways and X m very sorry to lose her. X need hardly eomnwnd her to 
you elnee X think you are w^ awaz^ of her ability and other excellent 
quallfleatione. 
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